) Ushahidi
Angela Oduor Lungati

Director of Community Engagement
@AngieNicoleOL


mailto:angela@ushahidi.com

{4

Diversity Is being invited to the
party, Inclusion is being asked to
dance

VERNA MYERS



Github Open Source Survey 2017
Insights

Open source is used by the whole world, but its
contributors don't yet reflect its broad audience.

Negative interactions are infrequent but highly visible,
with consequences for project activity.

Documentation is highly valued, frequently overlooked,
and a means for establishing inclusive and accessible

communities.



Open source Is used by the
whole world,
but Iits contributors
don't yet reflect its broad
audience.



Survey Respondents = 95% male, 3% female, 1%
non binary

Likely to encounter = 25% women, 15% men

unwelcome language
or content

Likely to encounter = 6% women, 3% men

unwanted sexual
advances
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Fig2. - Negative behavior in open source
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Documentation is highly valued,
frequently overlooked,
and a means for establishing
clusive and accessible communiti



Fig1. - Problems encountered in open source
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Jver 1 million collaborators on the
world’s largest open
ieographic collaborative database,
Only 3% are women.



Build and use technology to help marginalised people raise their voices,
and organisations that serve them to listen and respond better.

@

NV

People neelra way to

share their voice during Organizations lack

a critical issue, to ask information of what is

for and generate happening on the ground.
support, and to bring They need a way to make
transparency to their sense of how to respond

issues. effectively and quickly.
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50% of our team are

50% ofVYoer'Bbard are
women






Code of Conduct



Accessibility and
Communication



Build diversity
INto Events



Support existing

groups working

on diversity and
Inclusion



Strength lies In differences,
not In similarities






THANK YOU'!

ushahidi.com
@ushahidi

~Angela Oduor Lungati
angela@ushahidi.com
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